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Abstract- Organizational culture constitutes a framework of rules, principles, beliefs, and guiding values that 

influence the behaviors of team members within a company. This culture serves as a well-organized base that 

steers workplace interactions. This culture is characterized by attributes including integrity, collaboration, 

transparency, and accountability. In light of this, it is foreseeable that concepts like work-life balance will hold 

significant importance for fostering a healthy workforce in the future. 

The objective of this study is to investigate the correlation between work-life balance and organizational 

culture within the context of teaching professionals employed in educational institutions located within Dadra 

and Nagar Haveli. 

For the purpose of the study, a total of 100 teachers were chosen in a random manner from various educational 

institutions within the DNH region. The primary method of data collection involved utilizing a questionnaire. 

Based on the characteristics of the data and the desired insights, suitable statistical methods have been 

employed. Specifically, statistical tools such as the Mean, Chi-Square Analysis, and ANOVA test have been 

utilized to succinctly present the outcomes derived from the research. 
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I.INTRODUCTION 

The study of organizational culture of any organization helps us in giving proper training to the employees for 

maintaining a healthy environment and it also helps in dealing with various problems that exist in the organization. The 

Organizational cultural (OCTAPACE) profile, developed by U. Pareek, comprises eight fundamental elements that 

contribute to a productive and effective corporate culture. These elements are as follows: 

Openness: A culture that encourages open communication, transparency, and the free exchange of ideas and 

information among team members. 

Confrontation: A willingness to address challenges, conflicts, and issues head-on rather than avoiding or ignoring them, 

leading to constructive problem-solving. 

Trust: Establishing a foundation of mutual trust among team members, promoting reliability, honesty, and confidence 

in each other's abilities. 

Authenticity: Fostering an environment where individuals can express their true selves and beliefs, encouraging 

genuine interactions and contributions. 

Proactivity: Encouraging individuals to take initiative, anticipate needs, and actively seek opportunities for 

improvement, innovation, and growth. 

Autonomy: Granting individuals a certain degree of independence and decision-making authority, enabling them to 

take ownership of their tasks and responsibilities. 

Collaboration: Promoting teamwork, cooperation, and synergy among team members to achieve shared goals and 

outcomes. 

Experimentation: Creating a culture that values innovation and experimentation, where new ideas are welcomed and 

explored, even if they involve taking calculated risks. 

These pillars collectively shape the culture of an organization and influence how its members interact, communicate, 

and work together to achieve common objectives. 
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II. LITERATURE REVIEW: 

The literature review presented in this study empowers the researcher to delve into and elucidate the importance of both 

work-life balance and organizational culture. 

Supriya Pal(2020), The study aims to investigate the correlation between work-life balance and organizational culture 

among millennial males working in the private sector of Gujarat. The study places significant emphasis on the 

motivational factors of confrontation, autonomy, and proactivity, highlighting their pivotal role in shaping an 

influential and harmonious organizational culture tailored to the needs of the millennial workforce. 

Sadaf Fatima(2020) The primary objective of this research paper is to gain insights into the concept of organizational 

culture, along with assessing the OCTAPACE values exhibited by employees within Heinz India Pvt. Ltd. This 

assessment is conducted using the "OCTAPACE" profile and is based on a 4-point scale developed by Pareek. The 

study involves the consideration of eight distinct dimensions for evaluating the organizational culture.Of particular 

interest are three dimensions—Confrontation, Trust, and Authenticity. Higher scores in these dimensions signify 

specific organizational attributes. For instance, elevated scores on Confrontation, Trust, and Authenticity indicate that 

employees face the challenges and issues they encounter in their work roles head-on, without evading them. They delve 

deeper into these challenges, analyzing them thoroughly and striving to discover solutions. Their focus is on problem-

solving rather than merely identifying problematic areas. Furthermore, employees in such a scenario emphasize mutual 

assistance and support among themselves. 

Top of Form 

Umar Mufeed(2019) The primary objective of this study is to investigate the correlation between transformational 

leadership and OCTAPACE Culture. Additionally, the study aims to explore the impact of transformational leadership 

on OCTAPACE Culture. Furthermore, the study seeks to analyze how academic staff perceive these aspects based on 

their demographic factors, specifically their job designation. The study's outcomes reveal a noteworthy and positive 

connection between transformational leadership practices and OCTAPACE Culture within the chosen university 

sample. Notably, transformational leadership significantly influences the establishment of OCTAPACE Culture. 

Moreover, the research findings indicate that the variable of job designation has a significant influence on 

transformational leadership, while the way teaching staff perceive OCTAPACE Culture doesn't exhibit significant 

variation based on their job designation. These findings underscore the importance of reinforcing transformational 

leadership and OCTAPACE Culture in the selected universities under study, in order to cultivate a more robust and 

conducive work environment. 

 

Dr. Apurva Sanaria, Nidhi Singh(2019) This paper aims to address this void by examining the existing body of 

research concerning OCTAPACE organizational culture. It then organizes the discovered insights into coherent groups, 

thus facilitating the integration of both present and future investigations. The literature review reveals that the 

OCTAPACE organizational culture holds significance and exerts influence over crucial organizational consequences, 

thereby impacting employees' quality of life within these establishments. This form of organizational culture notably 

affects employee commitment and engagement, both of which play a pivotal role in safeguarding employee welfare 

within organizations. 

Maniam Kaliannan & Kala Perumal(2016) studied that work life balance positively contributes to the doctors’ job 

satisfaction level. In order to achieve greater work life balance and enhanced greater job satisfaction. relevant 

government bodies and private agencies need to formulate a more employee friendly work life HR policies to ensure 

that hospital employees can achieve high level of employee productivity and performance without compromising on 

their work life balance issues. 

Sally Khallash, Martin Kruse (2012).  Explored the concept of the future of work and identified some of the challenges 

that Europe will increasingly face in regards to economic, social and demographic changes. Future is uncertain hence 

the future of work-life balance is also uncertain. The researcher identified that the idea is to conceptualize the uncertain 

grounds on which the concept of work-life balance rests on. Due to the increase in the pace of development, the  work-

life balance will not be necessary in itself a good thing while it can cause more stress and early burnout, also there is a  

popular belief in Scandinavia and other parts of Europe that work-life balance is not here for good’, but is subject to 

change. 

 

III. RESEARCH METHODOLOGY: 

Objectives:  

1. The objective of the study is to analyze the relation between the work life balance and organizational culture of the 

Teaching Professionals , In Educational Institutes Of Dadra And Nagar Haveli. 

2. To understand the gender specific drivers of work life balance and organizational culture in selected Educational 

Institutes of DNH. 
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Source of Data: 

Primary Data 

Primary Data are the data which are collected first time by the researcher. In this research study primary data were 

collected through well structured questionnaire. A survey has conducted in DNH region and 100 women teaching 

professionals were selected as a respondent in this study. 

Secondary Data 

Secondary Data are those data which have already been collected by others for some different purposes. In this research 

study secondary data were collected from various journals, magazines, websites etc. 

Sampling Design 

In this study, Convenience sampling method is used to select the women teaching professionals from DNH region. 

Convenience sampling is a non-probability sampling method where respondents are selected for the reason of their 

convenient accessibility and proximity to the researcher. In this study structured questionnaire is used to collect data 

from the respondents.  

Sampling Size 

The Researcher has collected information from 100 women teaching professionals from DNH region for this research 

study. 

Data Analysis Techniques 

The statistical software (SPSS) has been used by the researcher for the purpose of data analysis. The study includes 

Means, chi-square analysis, Anova, descriptive Statistic analysis, percentage analysis was employed to derive and 

summarize the data. 

Hypothesis Testing 

[1] There is no significant relationship between organizational cultural support and work life balance level.   

[2] There is no significant relationship between organizational cultural support  and gender of teaching 

professionals 

[3] There is no significant relationship between level of work life balance   and gender of teaching professionals 

IV. Data Analysis & Interpretations 

Reliability and Validity test 

 

Table: 1 Reliability test: 

Reliability Statistics WLB Interferences 

Cronbach's Alpha N of Items 

.756 15 

 

Table: 2 Reliability test: 

Reliability Statistics for organizational culture 

Cronbach's Alpha N of Items 

.963 22 

Interpretation :  

Reliability is the measure of internal consistency of the construct in the study. A construct is reliable if the Alpha value 

is greater than .70 (Hair et al., 2013). Construct reliability was assessed using Cronbach’s Alpha. The result revealed 

that Cronbach’s Alpha value of all items comes down to α = .938, so the questions were found reliable and summarized 

in above table. 

 

Validity test: Significance level is 0.05 ie. 95%. Almost all the values in the correlation table for all items of level of 

organizational culture construct are below 0.05. Obtained values in Pearson correlation is greater than the critical value 

(table value 0.205 to 0.197) and is highly significant, so we can say questions are valid. 

Hypothesis Testing 

1. There is no significant relationship between level of organizational cultural support  and work life 

balance level.   

Table 1 

Chi-Square Tests 

 Value df 

Asymptotic 

Significance (2-

sided) 

Pearson Chi-Square 1459.127a 1305 .002 

Likelihood Ratio 453.714 1305 1.000 
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Linear-by-Linear 

Association 

.678 1 .410 

N of Valid Cases 100   

Interpretation: 

A chi-square of 0.05 is a conventionally accepted threshold of statistical significance; values less than 0.05 are 

commonly referred to as “statistically significant.” As Pearson Chi-Square is 0.002 which is less than 0.05 so there is 

statistically significant relationship between level of organizational cultural support and work life balance level.   

2. There is no significant relationship between level of  perception regarding organizational cultural 

support  and gender of teaching professionals 

 

Table 2 

Chi-Square Tests 

 Value df 

Asymptotic 

Significance (2-

sided) 

Pearson Chi-Square 10.382a 4 .034 

Likelihood Ratio 10.288 4 .036 

Linear-by-Linear 

Association 

.830 1 .362 

N of Valid Cases 100   

Interpretation: 

As Pearson Chi-Square is 0.034 which is greater than 0.05 so there is statistically no significant relationship between 

level of  organizational cultural support  and gender of teaching professionals. 

3. There is no significant relationship between level of work life balance   and gender of teaching 

professionals 

Table 3 

Chi-Square Tests 

 Value df 

Asymptotic 

Significance (2-

sided) 

Pearson Chi-Square 2.452a 4 .653 

Likelihood Ratio 2.344 4 .673 

Linear-by-Linear 

Association 

2.104 1 .147 

N of Valid Cases 100   

Interpretation: 

As Pearson Chi-Square is 0.653 which is greater than 0.05 so there is statistically no significant relationship between 

levels of work life balance   and gender of teaching professionals. 

 

4. There is no significant relationship between level of  organizational cultural support  and gender of 

teaching professionals 

One-Way Anova 

Table  4 

ANOVA 

Average of organizational cultural support 

 Sum of Squares df Mean Square F Sig. 

Between Groups .000 1 .000 .001 .979 

Within Groups 46.659 98 .476   

Total 46.659 99    

 

Interpretations: 

 P value(sig value) is greater than 0.05 in the Anova table , so we accept the null hypothesis and 

conclude that there is significance difference between the groups ie. Gender and  perception of organizational culture 

level among the respondents.  
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V. CONCLUSION 

A statistically significant correlation was observed between the extent of organizational cultural support and the level 

of work-life balance. However, there was no statistically significant correlation between the perception of 

organizational cultural support and the gender of teaching professionals. Similarly, no statistically significant 

connection was found between the levels of work-life balance and the gender of teaching professionals. Furthermore, a 

noteworthy distinction emerged between the groups—specifically, gender—and their perception of organizational 

culture levels among the respondents. 
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