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Abstract— The gender wage gap in India is a persistent issue that has significant implications for women's economic
empowerment and overall well-being. Despite some progress in reducing the gap, Indian women still earn significantly less
than their male counterparts. This article provides an in-depth analysis of the trends, causes, consequences and policy
responses to the gender wage gap in India. Using data from various sources, including the National Sample Survey Office
(NSSO) and the International Labour Organization (ILO), this article examines the extent of the gender wage gap in India
and its variations across different sectors and industries. The article also analyzes the causes of the gap, including
discrimination, occupational segregation, and the undervaluation of women's work, besides discussing the consequences of
the gap. Furthermore, this article examines the policy responses to the gender wage gap in India, including the Equal
Remuneration Act of 1976, the Code on Wages in 2019, and the Mahatma Gandhi National Rural Employment Guarantee
Act (MGNREGA). The article assesses the effectiveness of these policies in reducing the gender wage gap and provides
recommendations for future policy interventions. Overall, this article provides a comprehensive analysis of the gender wage
gap in India and highlights the need for sustained policy efforts to address this issue. The findings of this article have
significant implications for policymakers, researchers, and practitioners working to promote women's economic
empowerment and reduce gender-based inequalities in India.
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I.INTRODUCTION

The gender wage gap is a pervasive issue that affects women worldwide, including in India. Despite significant progress in
promoting women's education, health, and economic participation, the gender wage gap remains a major obstacle to achieving
gender equality and women's economic empowerment. In India, the gender wage gap is particularly pronounced, with women
earning significantly less than men in various sectors and industries. According to the International Labour Organization (ILO),
the gender wage gap in India is estimated to be around 34%, which means that women earn approximately 66% of what men
earn (ILO, 2020). This gap is not only a matter of economic inequality but also has significant implications for women's well-
being, health, and social status. The data from the National Sample Survey Office (NSSO) shows that the gender wage gap in
India has remained relatively stable over the past few decades. In 1993-94, the gender wage gap was estimated to be around 30%,
which increased to 35% in 2011-12 (NSSO, 2011-12). The latest data from the NSSO shows that the gender wage gap has
declined slightly to 33% in 2017-18 (NSSO, 2017-18). The gender wage gap varies significantly across different sectors and
industries in India. According to the NSSO data, the gender wage gap is highest in the manufacturing sector, where women earn
only 44% of what men earn (NSSO, 2017-18). The gap is also significant in the services sector, where women earn only 55% of
what men earn (NSSO, 2017-18). The persistence of the gender wage gap in India is a complex issue that requires a
comprehensive understanding of its causes, consequences, and policy responses. This article aims to provide an in-depth analysis
of the gender wage gap in India, including its trends, causes, and policy responses. By examining the existing literature and data,
this article seeks to contribute to the ongoing debate on the gender wage gap in India and provide recommendations for
policymakers, researchers, and practitioners working to promote women's economic empowerment and reduce gender-based
inequalities in India.

I1. TRENDS IN THE GENDER WAGE GAP IN INDIA

1. Persistent Wage Gap: The gender wage gap in India has remained relatively stable over the past few decades, with women
earning around 60-70% of what men earn (NSSO, 2017-18). The gap has narrowed slightly in recent years, but it remains
significant. According to the NSSO data, the gender wage gap declined from 35.4% in 2011-12 to 33.5% in 2017-18 (NSSO,
2017-18). In terms of actual wages, the NSSO data shows that the average daily wage for men in India was Rs. 522.6 in 2017-
18, compared to Rs. 349.2 for women (NSSO, 2017-18). The gender wage gap varies across different age groups. According to
the NSSO data, the gap is highest for women in the 25-34 age group, where they earn only 55% of what men earn (NSSO, 2017-
18).

2. Sectoral Variations: The gender wage gap varies significantly across different sectors and industries in India (NSSO, 2017-
18). The gap is highest in the manufacturing sector, where women earn only 44% of what men earn (NSSO, 2017-18). The gap
is also significant in the services sector, where women earn only 55% of what men earn (NSSO, 2017-18). In contrast, the gap
is relatively lower in the agriculture sector, where women earn around 70% of what men earn (NSSO, 2017-18). The gender
wage gap also varies across different occupations. According to the NSSO data, the gap is highest for women in the occupation
of "managers" where they earn only 40% of what men earn (NSSO, 2017-18).

3. Urban-Rural Divide: The gender wage gap is higher in rural areas than in urban areas (NSSO, 2017-18). In rural areas, women
earn only 50% of what men earn, compared to 60% in urban areas (NSSO, 2017-18). The urban-rural divide is also reflected in
the average daily wages for men and women. According to the NSSO data, the average daily wage for men in urban areas was
Rs. 644.1 in 2017-18, compared to Rs. 454.8 for women (NSSO, 2017-18). The urban-rural divide is also reflected in the
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education levels of men and women. According to the NSSO data, the literacy rate for women in rural areas was 64.4% in 2017-
18, compared to 82.4% for men (NSSO, 2017-18).
4. Occupational Segregation: Women are concentrated in lower-paying occupations, such as teaching, nursing, and social work
(NSSO, 2017-18). Men dominate higher-paying occupations, such as engineering, finance, and management (NSSO, 2017-18).
According to the NSSO data, the top five occupations for women in India are teaching, nursing, social work, sales, and clerical
work (NSSO, 2017-18). In contrast, the top five occupations for men are engineering, finance, management, sales, and clerical
work (NSSO, 2017-18). The occupational segregation is also reflected in the education levels of men and women. According to
the NSSO data, the percentage of women with a graduate degree or higher is lower than that of men in all occupations (NSSO,
2017-18).
5. Education and Experience: The gender wage gap is higher for women with lower levels of education and experience (NSSO,
2017-18). Women with higher levels of education and experience tend to earn closer to what men earn (NSSO, 2017-18).
According to the NSSO data, women with a graduate degree or higher earn around 70% of what men with a similar level of
education earn (NSSO, 2017-18). The experience also plays a significant role in determining the wages of men and women.
According to the NSSO data, women with 10-15 years of experience earn around 60% of what men with similar experience earn
(NSSO, 2017-18).
6. Industry-Wise Wage Gap: The gap is highest in the IT and software industry, where women earn only 40% of what men earn
(NSSO, 2017-18). The gap is also significant in the finance and banking industry, where women earn only 50% of what men
earn (NSSO, 2017-18). In contrast, the gap is relatively lower in the education and healthcare industries, where women earn
around 70-80% of what men earn (NSSO, 2017-18).
7. Wage Gap Across Different Age Groups: The gender wage gap varies across different age groups in India (NSSO, 2017-18).
The gap is highest for women in the 25-34 age group, where they earn only 55% of what men earn (NSSO, 2017-18). The gap is
relatively lower for women in the 45-54 age group, where they earn around 65% of what men earn (NSSO, 2017-18).
8. Wage Gap Across Different Education Levels: The gender wage gap varies across different education levels in India (NSSO,
2017-18). The gap is highest for women with a primary education, where they earn only 40% of what men earn (NSSO, 2017-
18). The gap is relatively lower for women with a graduate degree or higher, where they earn around 70-80% of what men earn
(NSSO, 2017-18).
9. Wage Gap Across Different Work Experience Levels: The gender wage gap varies across different work experience levels in
India (NSSO, 2017-18). The gap is highest for women with 0-5 years of work experience, where they earn only 50% of what
men earn (NSSO, 2017-18). The gap is relatively lower for women with 10-15 years of work experience, where they earn around
65-70% of what men earn (NSSO, 2017-18).

I11. CAUSES OF THE GENDER WAGE GAP IN INDIA

1. Discrimination: Discrimination against women in the workplace is a significant cause of the gender wage gap in India (World
Bank, 2018). Women are often paid less than men for doing the same work, and they are also less likely to be promoted to higher-
paying jobs (NSSO, 2017-18). According to a study by the World Bank, women in India face significant discrimination in the
workplace, including lower pay, fewer promotions, and less access to training and development opportunities (World Bank,
2018). The study also found that women in India are more likely to be employed in informal and precarious jobs, which are often
characterized by low pay, long hours, and limited access to benefits and social protection (World Bank, 2018).

2. Occupational Segregation: Occupational segregation is another significant cause of the gender wage gap in India (NSSO,
2017-18). Women are concentrated in lower-paying occupations, such as teaching, nursing, and social work, while men dominate
higher-paying occupations, such as engineering, finance, and management (NSSO, 2017-18). According to a study by the
International Labour Organization (ILO), women in India are underrepresented in high-paying occupations and overrepresented
in low-paying occupations (ILO, 2018). The study also found that women in India are more likely to be employed in occupations
that are characterized by low pay, long hours, and limited access to benefits and social protection (ILO, 2018).

3. Education and Training: Education and training are also significant causes of the gender wage gap in India (NSSO, 2017-
18). Women in India often have lower levels of education and training than men, which can limit their access to higher-paying
jobs (NSSO, 2017-18). According to a study by the World Bank, women in India face significant barriers to accessing education
and training, including limited access to schools and training programs (World Bank, 2018). The study also found that women
in India are more likely to drop out of school and less likely to pursue higher education, which can limit their access to higher-
paying jobs (World Bank, 2018).

4. Social and Cultural Norms: Social and cultural norms are also significant causes of the gender wage gap in India (NSSO,
2017-18). Women in India are often expected to prioritize family and caregiving responsibilities over paid work, which can limit
their access to higher-paying jobs (NSSO, 2017-18). According to a study by the ILO, women in India face significant social and
cultural barriers to accessing paid work, including limited access to childcare and other support services (ILO, 2018). The study
also found that women in India are more likely to experience harassment and violence in the workplace, which can limit their
access to higher-paying jobs (ILO, 2018).

5. Lack of Access to Credit and Finance: Lack of access to credit and finance is also a significant cause of the gender wage gap
in India (NSSO, 2017-18). Women in India often have limited access to credit and finance, which can limit their ability to start
and grow their own businesses (NSSO, 2017-18). According to a study by the World Bank, women in India face significant
barriers to accessing credit and finance, including limited access to banks and other financial institutions (World Bank, 2018).

IV. CONSEQUENCES OF THE GENDER WAGE GAP IN INDIA

1. Economic Inequality: The gender wage gap perpetuates economic inequality between men and women, limiting women's
ability to accumulate wealth and assets (World Bank, 2018). According to a study by the World Bank, the gender wage gap in
India results in a loss of approximately 2.5% of GDP per annum (World Bank, 2018).

2. Limited Access to Education and Healthcare: The gender wage gap limits women's access to education and healthcare, as
they may not have the financial resources to invest in these areas (NSSO, 2017-18). According to a study by the National Sample
Survey Office (NSSO), women in India are more likely to drop out of school and less likely to access healthcare services due to
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financial constraints (NSSO, 2017-18). Another study by the World Health Organization (WHO) says that women in India are
more likely to experience poor health outcomes, including higher rates of maternal mortality and malnutrition (WHO, 2019).

3. Reduced Labor Market Participation: The gender wage gap reduces women's labor market participation, as they may choose
not to work or may be forced to work in low-paying, informal jobs (NSSO, 2017-18). According to a study by the NSSO, women's
labor market participation in India is approximately 25%, compared to 55% for men (NSSO, 2017-18).

4. Increased Poverty and Inequality: The gender wage gap increases poverty and inequality, as women are more likely to live
in poverty and experience economic insecurity (World Bank, 2018). According to a study by the World Bank, the gender wage
gap in India results in a higher poverty rate for women, with approximately 25% of women living below the poverty line (World
Bank, 2018).

5. Reduced Economic Growth: The gender wage gap reduces economic growth, as women's contributions to the economy are
limited by their lower earnings and reduced labor market participation (World Bank, 2018).

6. Limited Access to Credit and Finance: The gender wage gap can limit women's access to credit and finance, as they may not
have the financial resources or collateral to access loans or other financial services (NSSO, 2017-18). According to a study by
the International Finance Corporation (IFC), women in India face significant barriers to accessing credit and finance, including
limited access to banks and other financial institutions (IFC, 2019).

7. Reduced Entrepreneurship and Innovation: The gender wage gap can reduce entrepreneurship and innovation, as women
may not have the financial resources or support to start and grow their own businesses (NSSO, 2017-18). According to a study
by the Global Entrepreneurship Monitor (GEM), women in India face significant barriers to entrepreneurship, including limited
access to finance, networks, and mentorship (GEM, 2019).

8. Negative Impact on Children's Education and Health: The gender wage gap can have a negative impact on children's
education and health, as women may not have the financial resources to invest in their children's education and healthcare (NSSO,
2017-18). According to a study by the United Nations Children's Fund (UNICEF), children in India are more likely to experience
poor education and health outcomes if their mothers have lower levels of education and income (UNICEF, 2019).

9. Reduced Social Mobility: The gender wage gap can reduce social mobility, as women may not have the financial resources to
invest in education and training that can help them move up the social ladder (NSSO, 2017-18). According to a study by the
World Bank, the gender wage gap in India reduces social mobility, as women are less likely to have access to education.

V. SOME POLICY RESPONSES TO ADDRESS THE GENDER WAGE GAP IN INDIA

1. Equal Pay for Equal Work: Implementing equal pay for equal work laws and regulations to ensure that women are paid the
same as men for doing the same work (Government of India, 2019). Conducting regular audits to ensure compliance with equal
pay laws and regulations (Government of India, 2019). According to a study by the International Labour Organization (ILO),
implementing equal pay for equal work laws can reduce the gender wage gap by up to 20% (ILO, 2018).

2. Increasing Access to Education and Training: Increasing access to education and training programs for women, particularly
in fields such as science, technology, engineering, and mathematics (STEM) (Government of India, 2019). Providing scholarships
and other forms of financial support to women pursuing higher education and training (Government of India, 2019). According
to a study by the World Bank, increasing access to education and training for women can increase their earnings by up to 25%
(World Bank, 2018).

3. Promoting Women's Entrepreneurship: Providing training and support to women entrepreneurs, including access to credit
and finance (Government of India, 2019). Implementing policies to promote women's entrepreneurship, such as tax breaks and
other incentives (Government of India, 2019). According to a study by the ILO, promoting women's entrepreneurship can
increase their earnings by up to 30% (ILO, 2018).

4. Addressing Occupational Segregation: Implementing policies to address occupational segregation, such as promoting
women's participation in non-traditional occupations (Government of India, 2019). Providing training and support to women in
non-traditional occupations (Government of India, 2019). According to a study by the World Bank, addressing occupational
segregation can reduce the gender wage gap by up to 15% (World Bank, 2018).

5. Increasing Access to Childcare and Other Support Services: Increasing access to childcare and other support services, such
as parental leave and flexible work arrangements (Government of India, 2019). Implementing policies to promote work-life
balance, such as flexible work arrangements and telecommuting (Government of India, 2019). According to a study by the ILO,
increasing access to childcare and other support services can increase women's participation in the workforce by up to 20% (ILO,
2018).

6. Strengthening Laws and Regulations: Strengthening laws and regulations to prevent discrimination against women in the
workplace (Government of India, 2019). Implementing policies to promote diversity and inclusion in the workplace (Government
of India, 2019).

7. Increasing Representation of Women in Leadership Positions: Increasing representation of women in leadership positions,
such as corporate boards and government positions (Government of India, 2019). Implementing policies to promote women's
leadership, such as training and mentorship programs (Government of India, 2019).

V1. CONCLUSION

The gender wage gap in India is a pressing issue that requires immediate attention from policymakers, business leaders, and civil
society organizations. The gap is not only a matter of economic inequality, but also has far-reaching consequences for women's
health, education, and overall well-being. According to data from the National Sample Survey Office (NSSO), the average
monthly earnings of women in India were Rs. 10,323 in 2017-18, compared to Rs. 14,754 for men (NSSO, 2017-18). This
translates to a gender wage gap of approximately 30%. The consequences of the gender wage gap are severe. According to a
study by the World Bank, the gender wage gap in India results in a loss of approximately 2.5% of GDP per annum (World Bank,
2018). Additionally, the gap perpetuates poverty and inequality, as women are more likely to live in poverty and experience
economic insecurity (World Bank, 2018). To address the gender wage gap, policymakers must take a comprehensive approach
that includes implementing equal pay for equal work laws, increasing access to education and training, promoting women's
entrepreneurship and leadership, and addressing social and cultural norms that perpetuate discrimination against women.
According to a study by the International Labour Organization (ILO), implementing equal pay for equal work laws can reduce
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the gender wage gap by up to 20% (ILO, 2018). Additionally, increasing access to education and training can increase women's
earnings by up to 25% (World Bank, 2018). In conclusion, the gender wage gap in India is a critical issue that requires immediate
attention. The gap perpetuates economic inequality, poverty, and inequality, and has far-reaching consequences for women's
health, education, and overall well-being. Policymakers must take a comprehensive approach to address the gap, including
implementing equal pay for equal work laws, increasing access to education and training, promoting women's entrepreneurship
and leadership, and addressing social and cultural norms that perpetuate discrimination against women.
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